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	Worker’s Compensation

Employee Notification



Workers’ Compensation is designed to provide wage loss benefits and reimbursement for reasonable medical care for one who is injured on the job.  Your employer shall provide payment for reasonable surgical and medical services, services rendered by physicians or other health care providers, medicines and supplies, as and when needed.

Your employer, in compliance with the Workers’ Compensation Act, has posted a list of at least six (6) medical providers from which you are to select.  You are to obtain treatment from one of the providers of your choice (from the list) for ninety (90) days from the date of your first visit.

If you are faced with an immediate medical emergency, you may secure assistance from the closest hospital, physician or other health care provider of your choice.  If follow up treatment is needed, you must then seek treatment from a physician or other health care provider listed on your employer’s physician panel list for the first ninety (90) days from the date of your first treatment.

If during the initial 90-day period you wish to change medical providers, you must once again re-visit your employer’s panel and select a new physician.  If you do not seek treatment from a provider on the panel list for the initial 90 days following your first visit, your employer will not have to pay for the services rendered.

If one of the listed providers recommends invasive surgery, you are entitled to a second opinion from a physician of your choice.  Should your physician’s opinion differ, and you choose that opinion, the panel physician will abide by same for 90 days.

After the initial 90-days period, if additional or continued treatment is needed, you may now choose to go to another physician or health care provider of your choice.  Should you decide to change providers, you must notify your employer within five (5) days of your first visit with your new provider.  Failure to notify your employer will relieve your employer of the responsibility for the payment of the services rendered if such services are determined to have been unreasonable or unnecessary.

Any person who knowingly and with intent to defraud any insurance company or other person files an application for insurance or statement of claim containing any materially false information or conceals for the purpose of misleading, information concerning any fact material thereto commits a fraudulent insurance act, which is a crime and subjects such person to criminal and civil penalties.

WORKERS’ COMPENSATION

EMPLOYEE NOTIFICATION

Part 2
Workers’ Compensation Information

1) The workers’ compensation law provides wage loss and medical benefits to employees who cannot work, or who need medical care, because of a work-related injury.

2) Benefits are required to be paid by your employer when self-insured, or through insurance provided by your employer.  Your employer is required to post the name of the company responsible for paying workers’ compensation benefits at its primary place of business and at its sites of employment in a prominent and easily accessible place, including, without limitation, areas used for the treatment of injured employees or for the administration of first aid.

3) You should report immediately any injury or work-related illness to your employer.

4) Your benefits could be delayed or denied if you do not notify your employer immediately.

5) If your claim is denied by your employer, you have the right to request a hearing before a workers’ compensation judge.

6) The Bureau of Workers’ Compensation cannot provide legal advice.  However, you may contact the Bureau of Workers’ Compensation for additional general information at: Bureau of Workers’ Compensation, 1171 South Cameron Street, Room 103, Harrisburg, Pennsylvania 17104-2501; telephone number within Pennsylvania (800) 482-2383; telephone number outside of this Commonwealth (717) 772-4447, TTY (800) 362-4228 (for hearing and speech impaired only); www.state.pa.us, PA Keyword: workers comp.
Your signature on this form indicates that you understand your rights and duties under the Workers’ Compensation Act.

I hereby acknowledge that I have been informed of and understand my rights and duties under the Workers’ Compensation Act.
	
	
	

	Employee Signature
	
	Date

	
	
	

	
	
	

	Please print
	
	


NOTICE TO ALL EMPLOYEES
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REMEMBER, IT IS IMPORTANT TO TELL YOUR EMPLOYER ABOUT YOUR INJURY.
If you are injured while at work, your employer has arranged for the payment of your workers’ compensation benefits with THE PMA INSURANCE GROUP. 

It is your responsibility to immediately report the injury to your supervisor.

IN ACCORDANCE WITH THE PENNSYLVANIA WORKERS’ COMPENSATION ACT, YOU MUST CHOOSE A PHYSICIAN OR OTHER HEALTH CARE PROVIDER FROM THE LIST BELOW:
[image: image2.png]
IN CASE OF WORK-RELATED INJURY OR DISEASE
If you suffer a work-related injury, PMA will pay for reasonable surgical and medical services, medicines, supplies, orthopedic appliances and prostheses, including training in their use.  In order to ensure that your medical treatment will be paid for by PMA, you must select from one of the physicians or other health care providers as listed below.

	MEDICAL PROVIDER
	ADDRESS
	TELEPHONE
	SPECIALTY

	Concentra Medical Center
	4910 Ritter Road
Mechanicsburg,  PA  17055
	717 795-1819
	First Treatment and/or

Physical Therapy

	Holy Spirit Hospital
(Emergencies only)
	500 N. 21st Street
Camp Hill,  PA  17011
	717 763-2100
	Emergency
Treatment Only

	Orthopedic Institute of PA
	875 Poplar Church Road

Camp Hill, PA  17011
	717 761-5530
	Orthopedics

	Orthopedic Institute of PA
	3916 Trindle Road

Camp Hill,  PA  17011
	717 761-5530
	Orthopedics

	John Dailey


	1857 Centre Street

Camp Hill,  PA  17011
	717 761-3011
	Ophthalmology

	Hetrick Centre
	1300 Bent Creek Drive
Mechanicsburg, PA  17050
	717 796-2225
	Chiropractic

	Drayer Physical Therapy
	5108 E. Trindle Road, Suite 200

Mechanicsburg, PA  17050

3 Jennifer Court, Suite A

Carlisle, PA  17013
	717-790-9920

717-243-0271
	Physical Therapy

	Tmesys Pharmacy Program
	To contact your local Tmesys pharmacy, please call
	(800) 964-2531
	Pharmacy


You must continue to visit to one of these physicians or other health care providers listed above, if you need treatment, for 90 days from the date of your first visit.  After this 90-day period, if you still need treatment, you may choose to go to another physician or other health care provide for treatment.  If this situation should arise let your employer and your PMA Claims Representative know within 5 days of the first visit.

All physicians and other health care providers must file reports within 10 days after your first visit and at least once a month for as long as treatment continues in order for payment to be considered.

If one of the physicians or other health care providers listed above refers you to another physician or health care provider your employer or his insurer will pay the reasonable bills for these services.

If you’re faced with an immediate medical emergency, you may secure initial assistance from a hospital, physician or other health care provider of your choice.  You must then seek subsequent treatment from a physician or other health care provider listed above for at least the first 90 days from the date of your first treatment.

If one of the listed providers recommends invasive surgery, you are entitled to a second opinion from a physician of your choice.  Should your physician’s opinion differ, and you choose that opinion, the panel physician will bide by same for 90 days.

Any person knowingly and with intent to defraud any insurance company or other person files an application for insurance or statement of claim containing any materially false information or conceals for the purpose of misleading, information concerning any fact materials thereto commits a fraudulent insurance act, which is a crime and subjects such person to criminal and civil penalties.

REQUESTS FOR ADDITIONAL INFORMATION SHOULD BE DIRECTED TO: THE PMA INSURANCE GROUP

Account Name/Number : 2005015339866          Account Address : PMA, P.O. Box 25249, Lehigh Valley, PA  18002          Date of Creation/Revision: (SMB) 9/17/09
FREQUENTLY ASKED QUESTIONS REGARDING THE USE OF A

WORKERS’ COMPENSATION PANEL OF PHYSICIANS

Is this a new procedure? 
No, it is not. It has been in place for quite some time but has not been formally communicated in the past. 

Why must we sign and return the notification?
Pennsylvania state law dictates that Worker's Compensation carriers have the right to direct care.  This means they have the right to require a physicians panel.  The law also dictates that employees must have prior notice of the panel.   As such, we are required to show that every employee has been adequately notified of the panel and the potential for expenses to be excluded from Worker's Compensation in the event an employee chooses not to attend a panel physician.

How were the doctors on the panel chosen? 
The doctors on the panel were chosen because of their experience in treating injuries/illnesses typically related to the work environment. They're are not aligned with any particular insurance provider. It is important to note that they receive no additional compensation for being part of the panel. They are only paid as any doctor would be paid via patient fees. The purpose of the panel is to provide excellent care from a neutral source. 

What is the TMESYS Pharmacy Program? 
The TMESYS Pharmacy Program is a program that allows our workers' compensation carrier to control the cost of prescriptions related to workers' compensation injuries/illnesses and provide cost-free prescriptions to employees through negotiated rates with the pharmacy. Many of the pharmacies in the area participate, including CVS, Giant, Rite Aid, Walmart, Sam's Club and Walgreens. This program allows you to pick up a prescription at no cost to you. It will be billed directly to our workers' compensation carrier. If you use a pharmacy that does not participate in the TMESYS Pharmacy Program, you will be required to pay for the prescription and submit the receipt in order to be reimbursed. 

What happens if I choose not to use a physician on the Panel of Physicians? 
If you have an immediate medical emergency (life threatening), you may seek treatment at the closest hospital, physician or healthcare provider. However, any follow up must be through one of the listed providers. If you choose to go elsewhere for follow up, our workers' compensation carrier is not responsible for those expenses. The expense defaults to your own health insurance, which may involve a deductible and other out-of-pocket expenses. 

If your injury/illness is not life threatening and you choose not to use one of the providers listed, our workers' compensation carrier is not responsible for those expenses. Again, the expense defaults to your own health insurance, which may involve a deductible and other out-of-pocket expenses. 

Are students covered under Worker's Compensation? 
Yes if they are employed by the college and the illness/injury is work-related. 

Are temporary employees covered under Worker's Compensation? 
Yes if they are currently actively working for Messiah College and the illness/injury is work-related. 

What happens if I just go to my own doctor?  

If in the event of a work-related injury/illness,  you elect to go to your own doctor instead of one of the panel physicians, the expense will fall to your own health insurance.  Please note that Highmark reserves the right to deny any claim that is a work related injury/illness covered under the Worker's Compensation protocol.  In that event, you will be most likely responsible for the cost of care.
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