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The provisions of this handbook are not to be regarded as a contract
between any student and the University . The University reserves the right
to change any of the policies, rules, regulations, and standards of conduct
at any time asit may be necessary inthe interest of the University. The
University also reserves the right to modify or discontinue any of the

services, programs, or activities described in this handbook. When changes
occur, the online version of the Student Handbook will be updated and

students will be notified. This version may be accessed at
www.Messiah.edu/info/20852/student_handbook

COVID EXPECTATIONS

All students are subject to the most recent update of campus policies.In
addition, the Student Handbook does not reflect any on-going expectations
for student behavior related to COVID. Current expectations have been
communicated via mass email and other Messiah University
communication channels  such as the emergency blog
(https://messiah911.wordpress.com/ ) and the Together@Messiah website
(https://www.messiah.edu/together ). Students are required to abide by
these expectations; failure to do so will result in referral to the student
conduct process, which may result in sanctions. These COVID expectations
are subject to change. Changes will be communicated via the channels
above. Questions can be directed to the Division of Student Success &
Engagement, Eisenhower 207, 717.7965234.



http://www.messiah.edu/info/20852/student_handbook
https://messiah911.wordpress.com/
https://www.messiah.edu/together

W elcome from the  Vice Provost for Student Success
and Engagement

The Division of Student Success and Engagementin
partnership with others, advances the mission of
Messiah University by nurturing holistic learning and

development and creating a vibrant educational
community. The synergy from our 12 departments
provides a complete student experience during your
time at Messiah University. The Student Handbook
provides information that explains the undergirding of
our programming and communicates information on

policies, residence life and housing, studentengagementopportunities and
critical information on safety and crisis procedures. Please take time to

become familiar with this handbook , it is full of helpful information!
Dr. Kris Hansen -Kieffer

STUDENT SUCCESS & ENGAGEMENT
CONTACT INFORMATION

Kris Hansen -Kieffer, Vice Provost for Student Success & Engagement
Room 202 , Eisenhower Campus Center

Doug Wood, Dean of Students
Room 204, Eisenhower Campus Center
Christy Hanson, Dean of Experiential Learning and Leadership Development
Room 205, Eisenhower Campus Center
Jocelyn Clippinger, Director of Student Success
Room 112G Admissions Welcome Center
Sarah Axtman, Coordinator/ Executive Assistant
Room 207, Eisenhower Campus Center

Academic Success Center
Amy Slody, Director of Academic Success Center
Murray Library 115C
Deana Baddorf, Assistant
Murray Library 115

Agape Center for Local and Global Engagement
Katie Rousopoulos, Director
Paula Holtzinger, Assistant
Hostetler House



Athletics
Sarah Gustin Hamrock, Athletic Director
Room 163, Sollenberger SportsCenter
Casey Stone, Assistant
Room 164, Sollenberger Sports Center

Campus Ministries
Emily Bingham, Director of Campus Ministries
Room 110D,Hostetter Chapel
Joanna Hadley-Evans, Assistant
Room 110E Hostetter Chapel

Career and Professional Development Center
Ashley Jones, Director
Room 161, Eisenhower Campus Center
Melonie Babich, Assistant
Room 102, Eisenhower Campus Center

Counseling and Health Center

Aubrey Kleinfeld , Director of Counseling Services
Climenhaga Homestead

Colleen Jones, Counseling Services Assistant
Climenhaga Homestead

Carrie Beth Ent, Director of Health Services
Room 133, Engle Center

Kimberly Keene, Health Services Assistant
Room 105, Engle Center

Residence Life
Lyndsay Grimm, Director
Room 165 Eisenhower Campus Center
Courtney Williams, Director of Housing
Room 164, Eisenhower Campus Center
Anne Mathews, Assistant
Room 166, Eisenhower Campus Center

Student Engagement
Julie Fenton, Director
Room 227, Larsen Student Union
Ashley Barnes Assistant
Room 230, Larsen Student Union

Wellness and Recreation
Kevin Ogden, Director
Room 204B, Sollenberger Sports Center



STUDENT SUCCESS AND
ENGAGEMENT OUTCOMES

The Division of Student Success and Engagementis committed to

developing and nurturing the whole student. We achieve this goal through

a holistic cocurriculum that continually assesses six outcomes of each
studentés | earning and character develo
encompass the university mission, foundational values, university -wide
educational objectives and guiding educational assumptions. The
cocurriculum is delivered through a variety of educational programs and
experiences. The six outcomes are:

DIG DEEP . It is important students develop the ability to adapt to
changing situations, make complex decisions, solve problems, and
realistically evaluate their own actions and the actions of others.

BE ROOTED . Ultimately, one cannot fully embrace others until he/she
has attained a level of self-understanding and a sense of who God created
him/her to be.

BE CULTIVATED . Itisimportant students be prepared to live, learn, lead
and serve in an increasingly multicultural and global society. In doing so,
students must learn to appreciate other voices, places and experiences.

BRANCH OUT . It is important for our students to influence the world
through servant leadership that emphasizes collaboration, trust, empathy
and the ethical use of power.

BE STRONG . Itis important student s learn to understand themselves and
to build meaningful relationships.

BEAR FRUIT . Ultimately, students will be able to live lives that are
purposeful, satisfying and effective as
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ID ENTITY AND MISSION

Messiah University is a Christian university of the liberal and applied arts
and sciences. TheUniversity is committed to an embracing evangelical
spirit rooted in the Anabaptist, Pietist, and Wesleyan traditions of the
Christian Church. Our mission is to educate men and women toward
matur ity of intellect, character, and Christian faith in preparation for lives

of service, leadership, and reconciliation in church and society.

FOUNDATIONAL VALUES
The University mot t o, AChri st Preemi nenad, 0 po
understanding of Jesus Christ and the Christian faith relevant to every
di mension of |ife. The phrase points to
personal salvation and the pahiesityn for

is committed both to the personal dimension of faith in Christ for the
forgiveness of and deliverance from sin, and to the exemplary nature of
Christés |ife as a model for our own.
the |l ife, o0 is t hunierditydwsn d a tfissomaanld tno t he
Since its founding by the Brethren in Christ Church, Messiah University has

affirmed a set of values derived from the Anabaptist, Pietist, and Wesleyan

traditions of that denomination. These values have guided our efforts to

keep Christ preeminent in the total life of the institution. The following five

ideals summarize how Messiah University defines its distinctive Christian

character.

UNITY OF FAITH, LEARNING, AND LIFE

This principle affirms the wholeness of persons and the unity of every

dimension of life as revealed in the incarnation of Jesus Christ. It also
emphasizes that all truth is Godds trut
dichotomies in thinking and in living. Messiah University affirms a unified

Christian worldview and li festyle that joins revelation with rational inquiry

and that integrates believing with doin
accordingly broadly understood. All of our gifts, talents, and interests are

to be nurtured as acts of praise towards God whik serving humanity and all

of creation.

IMPORTANCE OF THE PERSON

Every person of each race, gender, nationality, status, and position is to be
respected and valued because each person is created in the image of God.
Freedom and responsibility are primary characteristics of being human,
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and we must take care to protect each
responsible living. As free agents, individuals make choices that determine

the contours of their lives and they bear responsibility for those choices.

I ndi viduals are accountable for their
Similarly, every person must be responsible in their pursuit of truth, and

yet be free to develop their own understandings as they integrate their

formal studies with their broader experience of faith.

SIGNIFICANCE OF COMMUNITY

Our understanding of the Church as the body of Christ and our recognition

of humani tyés interdependence cause
community, we voluntarily share our lives with each ot her, we care foreach

other, we rejoice and suffer together, we worship together, and we offer
counsel to each other. While every community develops rules, in Christian
communities such rules should always be humane, recognizing the impact

they have on the lives of those #ected, and should help us appreciate each

otheroés gifts and talents. I'n any coml

require mutual give and take, but a Christian spirit of care and support
provides the security needed toesseccept
as one also accepts the strengths andveaknessesof others. The ultimate

goal of every Christian community should be to help us live more faithfully

as disciples of Christ.

DISCIPLINE D AND CREATIVE LIVING

The mature Christian life is characterized by a delicate mix of discipline and
creativity. We are called to a life of devotion and obedience to the Gospel.
Such discipleship demands of us selfcontrol and sacrifice and requires us
to examine al/l our wants and delkeires
Gospel also calls us to celebrate the goodness of creation and to live our
lives in active engagement with this ever-changing world in which God has
placed us. In order to fulfill these tasks, we must be both creative
interpreters of the world around us and creative actors in that world.
Creativity and discipline are complementary char acteristics of the mature,
joyful Christian life.

SERVICE AND RECONCILIATION

Central to the Gospel is the work of reconciling individuals with God, with
each other, ard with all of creation. God has called us to be active agents in
this work as we are empowered by the Holy Spirit and bear the fruit of the
Spirit within us: love, joy, peace, patience, kindness, generosity,
faithfulness, gentleness, and selfcontrol. Prepared in this way, we are
compelled to share the redeeming Gospel of Jesus with those around us; to
build bridges of understanding and peace across the dividing lines of race,
class, age, gender, religion, and ethnicity; to demonstrate the love of God in

MISSION & EDUCATIONAL OBJECTIVES 15



service to others; to open our hearts to the poor and needy; and to work for
justice wherever injustice prevails.

UNDERGRADUATE LEARNING OUTCOMES

Messiah University is dedicated to helping students blend faith with
learning in service to the world. As a Christian university of the liberal and
applied arts and sciences, Messiah University advocates a bold and
disciplined exploration of the world and expects its students to both
embrace and participate in that endeavor. At the same time, Messiah seeks
to instill in its students a sense of intellectual humility, recognizing that
even the most learned persons have limited insight and therefore need the
insights of others.

The paradigm under which Messiahods edu
is that of liberal education. By raising the right questions, exposing students

to multiple perspectives, and encouraging critical thinking, Messiah seeks

to enable its studentstorespord wi t h maturity to the wo
In addition to nurturing these intellectual skills, the University encourages

its students to apply their knowledge to the needs of the worldd as servants,

as leaders, and as agents of reconciliation.

Messiah University offers two undergraduate academic degrees: the
Bachelor of Arts (B.A.) and Bachelor of Science (B.S.). When combined with
purposeful cocurricular activities, these programs of academic study enable
students to gain a perspective of who they oughtto be and provide them
with the abilities to live effectively as intellectually competent, socially
responsible citizens of the world.

Messiah University has a historic relationship with the Brethren in Christ
Church. Now expressed in a covenant agreementthis heritage informs the
University s pr ogr ams a ndistinatiget of this heritageswhichT h e
is rooted in the Anabaptist, Pietist, and Wesleyan traditions of the Christian

faith, include emphases on justice-seeking, peacemaking, reconciliation,
evangelism, and service. Accordingly, the University encourages and
prepares students to act as servants who extend the gifts of grace and peace

to a broken world. The University also recognizes the need for each
individual to appropriate the Christian f aith and express that commitment

in daily living within a community.

While we realize that learning is a life-long endeavor, Messiah University
expects its graduates to have made progress toward the fulfillment of the
following six student learning outcomes below. From a practical
standpoint, these six outcomes are both interdependent and overlapping,
i.e., while they may be visualized discretely and assessed independently,
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they are nonetheless connected to one another in numerous ways and will
often be pursued in multiple program areas. Further information on the
undergraduate learning outcomes can be found here:
https://www.messiah.edu/info/21764/ university_wide_educational_obje
ctives/2949/undergraduate

Undergraduate Learning Outcomes

1. Foundations for Learning : Students will develop skills common
to the liberal arts and sciences: research, analysisreflection, and
communication

2. Breadth and Depth of Knowledge: Students will develop
knowledge common to the liberal arts and sciences in the fields
of arts, humanities, natural sciences, and social sciences.
Students will also develop specialized knowledg and
disciplinary expertise

3. Faith Knowledge & Application : Students will develop informed
and mature convictions about Christian faith and practice

4. Specialized Skills & Scholarship Students will become proficient
in the scholarship of their discipline and demonstrate specialized
skills needed to pursue a career and/or graduate school

5. Self-Awareness Students will gain awareness of identity,
character, and vocational calling

6. Social Responsibility: Students will demonstrate a commitment
to service, recaciliation, and justice, and lead effectively and
ethically within the complexities of an increasingly diverse and
interdependent world

STATEMENTS OF FAITH

The University affirms two statements of faith. The Confession of Faith

expresses the faith orientation of the University in a nonsectarian manner

that highlights the specific emphases of the Anabaptist, Pietistic, and

Wesleyan traditions of the Christian faith. It is i ncluded frequently in

campus worship services. As the oldest and most widely used statement of
Christian faith, the Apostl esd Creed ex
commitment at the University . Trustees, administrators, and educators are

expected to support the University Confession of Faith and affirm the
Apostl es6 Creed.

MISSION & EDUCATIONAL OBJECTIVES 17
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THE APOSTLES® CREED
| believe in God the Father almighty, Creator of heaven and earth.

| believe in Jesus Christ, Godbés only ¢

who was conceived by the Holy Spirit,

born of the Virgin Mary

suffered under Pontius Pilate,

was crucified, died and was buried.

He descended to the dead.

On the third day he rose again,

ascendedinto heaven

and is seated at the right hand of the Father.

He will come again to judge the living and the dead.
| believe in the Holy Spirit,

the holy catholic Church,

the communion of saints,

the forgiveness of sins,

the resurrection of the body,

and the life everlasting. Amen.

CONFESSION OF FAITH

We believe in the triune Godd Father, Son and Holy Spiritd who created
and sustains the universe, and who desires to redeem us and all creation.

F God creates each of us in the very image of God to live ifoving
relationships: free, responsible and accountable to God and each
other for our decisions and our actions.

Z God speaks to us in many different ways, times, and places but is
uniquely revealed to all the world in Jesus of Nazareth who was
fully human and fully divine.

¥ God forgives our sins, renews our hearts and minds, and calls us
to join in the work of reconciliation by grace through faith in the
life, teachings, death and resurrection of Jesus Christ.

Z God bestows on us the Holy Spirit who leads us b repentance,
instructs us in righteousness and empowers us to live joyfully as
disciples of Christ, as servants of others and as caretakers of the
created order.

F God calls us to unite in the Church as a visible community of
believers which celebratesGal 6 s grace in its wor st
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witness to the truth of the Gospel through its being, doing, and
speaking.

E God gives us the Bible as the inspired, trustworthy and
authoritative Scripture to reveal
nourish our minds and souls, and to instruct us in how we ought
to think and to live.

E God instructs us to pursue the kingdom of peace, righteousness
and justice which ultimately will prevail with the return of Christ
and assures us that those judged faithful will share resurrected life
with God and all the saints forever.

We praise the one God our Creator, Redeemer, and Sustainerd who has

called us to personal faith and new life in Christ and to so order our lives
that they may demonstrate the truth of our confession.
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Messiah University is a community of students, faculty, administrators,
and staff who are interested in achieving common goals through curricular
and cocurricular activities. The Christian faith provides the basis which
motivates, directs, and integrates the life of this academic community.

Each student brings a unique combination of interests, ambitions, abilities,
habits, perceptions, values, and background. While the University accepts
all students fully as they are, it also aims to assist them in developing their
full potential. The expectations for community life at Messiah are devoted
to this end.

Our Community Covenant establishesthe biblical standards for how we live

in community together and reflects the University6s t heol ogi cal
and educational commitments. Similar to other universities, students at
Messiah University are asked to adhere to certain behavioral guidelines,

these are found in our Code of Conduct.This Code of Conducthelps assure

that the University fulfills its mission through nurturing personal and

spiritual growth and maintaining an atmosphere conducive to learning and
academic excellence.

COMMUNITY COVENANT

In the motto, "Christ Preeminent," the Messiah University community

affirms that life draws meaning from submission to Christ and service to

others. Our philosophy statement affirms the triune God as the creator of

all that is, the source of all truth. As beings created in the image of God, we
have special respmsibilities and challenges. In our community of believer -
scholars we affirm the interrelatedness of what we believe, the way we live,
and the way we learn. Our search for truth and commitment to Christ

connect us not only to each other but also to God's ceation and God's
people throughout history.

Within this community, it is not easy to find the right balance of challenge
and support for each individual. Personal freedom and community
obligation sometimes seem to be in tension as individuals work to integrate
belief and behavior. This growth -producing process benefits from the
dynamics of a diverse but concerned community, as well as the sense that
the lordship of Christ and a commitment to being part of the body of Christ
are key values to guide us.

With the task before us of searching for truth and promoting personal
growth, we join together in the hope of achieving more together than we

22 MESSIAH UNIVERSITY



could separately. We agree to pursue the obligations and challenges of
community membership with integrity, res pecting our institutional
heritage and practicing biblical accountability.

Our submission to the lordship of Christ has many implications. Some of
the primary implications can be seen in terms of benefits and
responsibilities based on our relationship to God, to his creation, and to the
group of people who constitute the Messiah University community.

The benefits and responsibilities of living under the lordship of Christ focus
first on our relationship to God . We affirm that there is but one true God
and that His Word is our guide for faith and life. Because of the importance
of knowing God and His Word, we affirm the importance of the spiritual
disciplines in corporate and individual life. Prayer, Bible study, meditation,
fellowship, and group worship should be regular activities in the believer's
life. Because God is a faithful keeper of covenants, we affirm the importance
of fidelity and covenant keeping in our relationship with God and in our
relationships with each other. Scripture guides us in knowing how to live
out the impact of God's grace in our lives. We are to honor and revere Him
in the way that we worship, serve, and enjoy Him. As teachers andearners,
we see our activities as acts of service and honor to Him. Because of the love
which He initiates by grace, we respond in love to Him and to those He has
created. His love gives us a sense of meaning and intrinsic worth that goes
beyond any earned value or identity.

The benefits and responsibilities of living under the lordship of Christ foc us
also onour relationship to God's creation . As people created in God'smage,
we are to follow Christ's example in preaching the good news to the poor,
binding the brokenhearted, proclaiming freedom to the captives and

restoring sight to the blind. As t hose committed to living out the teachings

of Scripture, we are to act justly, love mercy and walk humbly. We are to
bring peace and unity where there is conflict and discrimination. We are to

respect people and to value life above material wealth. Becausewve see
people as having intrinsic worth, we avoid gossip, manipulative behavior
and sexist or racist attitudes or behaviors, stressing instead integrity,

commitment and compassion in relationships with others.

This respect for creation also shows itself in our treatment of natural
resources. Asstewards, we are to be faithful in preserving the environment
and in maintaining the balances within the creation order. We are to use
our intellect and creativity to preserve and enhance the creation, using its
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resources prudently in light of the uncertain limits to history and life as we
know it.

Relationships With People

The benefits and responsibilities of living under the lordship of Christ focus
also on our relationship to the group of people who constitut e the Messiah
University community . We recognize that significant diversity exists within
our community, bringing a richness that results from varying ability levels,
backgrounds and interests. That individual diversity, however, must come
within the bound s by which the community defines itself. Individuals who
join the community must also be willing to live with integrity within those
boundaries if the community is to function.

While acknowledging the difficulty of applying general principles to specific
behaviors and contexts, we agree to the following guidelines:

1. As a community, we commit ourselves to academic integrity and

excellence in a cooperative, rather than a competitive, environment.

We strive to work together responsibly and honestly in exploring and

understanding the world around us, searching for truth within all

acadamic areas.
2. As acommunity, we commit ourselves to expressing Christian values

in responsible decisions and actions. While not all Christians agree

about the application of Christian values to specific situations, we

expect honesty in dialoguing about and applying Christian values to

things such as the use of language, leisure time and entertainment

options, observance of the Lordds Day
3. As acommunity, we commit ourselves to balancing personal freedom

with concern for the moral standards of others. In addition, rules are

designed to promote a campus atmosphere that is most conducive to

personal well-being, corporate service, and the achievement of the

University6s di stinctive, goals, and educa
4. As acommunity, we believe scriptural teachings apply to us as they

have to all people in all cultures. Our lives are to be characterized by

love, joy, peace, patience, kindness, goodness, faithfulness, gentleness,

and self-control. We are to use our gifts in doing such things as serving,

teaching, encouraging, giving, leading, and showing mercy. In

contrast, we are to avoid sinful or unhealthy practices as articulated in

the University6 s St udent and Empl oyee Codes

With this understanding of our benefits and responsibilities as members of

the Messiah University Community, we covenant together as a community

of believer-scholars to pursue the challenge of living out this document. We

commit ourselves to pursuing the distinctives, goals and educational
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objectives of the University. We commit ourselves to seeking increased
understanding of the Christian faith and applying that faith to specific
academic disciplines and world problems. We commit ourselves to
encouraging growth in others by living as examples, applying our faith to
personal lifestyle issues, confronting inappropriate attitudes or behaviors
directly and affirming the evidence of God's work in others. We will strive
to use our talents and time, both in and out of class, for the benefit of the
community and the glory of God, working together to bring all of life under
the lordship of Christ.

CODE OF CONDUCT

INTRODUCTION

Messiah University is a community of believer-scholars who share a
common mission to educate men and women toward maturity of intellect,
character, and Christian faith in preparation for lives of service, leadership,
and reconciliation in church and society. A specific code of conduct has
been developed to help assure that the University fulfills its mission
through nurturing personal growth and maintaining a university -wide
atmosphere conducive to learning and academic excellence.
Undergraduate students are held accountable to thesecodes of conduct
during times when the university is open, including fall break,
Thanksgiving and spring break. Although held to a different level of
accountability during times when the university is closed during Christmas
and summer breaks, students are encouraged to continue to uphold biblical
principles which inform our community standards. As responsible citizens
of our community, stud ents voluntarily agree to abide by University
guidelines and standards in exchange for the benefits of being a part of the
Messiah University community.

STUDENT BENEFITS
The benefits of belonging to the Messiah University community of
believer- scholars include:

1. Students will benefit by engaging the mission of the University and
achieving university wide educational objectives without impediment
and within a safe environment.

2. Students wildl benefit from the expec
each race, gender, nationality, status, and position will be respected
and valued because each person s created in the in

(Foundational Values).
3. Students may benefit by freely participating in the goals of living in a
Christian community which inclu de, but are not limited to, practicing
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the spiritual disciplines individually and corporately, engaging in

theol ogical reflection and discour s
another live more fait hf ul 'y as di s(Eoungdtional o f C
Values) both inside and outside the classroom.

4. Students will benefit from being a part of a drug- and alcohol free
environment.

5. Students may benefit from engaging in responsible expression and
association through established campus procedures.

6. Students may benefit by having access to resources on campus to
assist with their academic, spiritual, and personal growth, as well as
physical health and safety. These resources include, but are not
limited to, the Agape Center,Learning Center, the Engle Center for
Counseling and Health, Campus Ministries, Residence Life,wellness
and recreational facili ties and programs, and the Office of Academic
Acessibility .

7. Students will benefit from having access to excellent faculty, academic
technology, classrooms, libraries, presentations, and other resources
necessary for the academic success.

8. Students may benefit from availing themselves to a wide variety of
leadership, service, and study abroad opportunities provided through
a variety of offices on campus (Agapé Centerfor Local and Global
Engagement, Office of Student Engagement, etc.)

9. Students may benefit from active participation in Student
Government Association, student clubs and organization initiatives.

10. Students will benefit from a caring and responsive Messiah Univ ersity
Administration which will administer policies that are supportive of
the University mission and educational objectives.

BEHAVIORAL EXPECTATIONS

Violations of the Code of Conduct impede the ability of the University to
provide an atmosphere that is conducive to learning and is supportive of
achieving its mission. Therefore, when codes are violated, appropriate
intervention takes place to address those behaviors. In some casg, a
student conduct process may be initiated. Disciplinary procedures are
designed to educate students, ensure community responsibility, promote
restoration, and treat students justly. Generally, prohibited conduct for

which a student is subject to discipline is defined as follows:

1. Behavior that violates Messiah University standards on personal
integrity. This includes acts of dishonesty (such as cheating,
plagiarism, or other forms of academic dishonesty),
misrepresentation (such as lying or materially misrepresenting
information to a University official, includ ing Residence Life or
Department of Safety staff), fraud (such as the fraudulent use of
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10.

Messiah University ldentification Card), or forgery (such as
fabricating a University parking pass). See Community Covenant.
Behavior that disrupts or materially interferes with the basic rights of
others and the educational functions of Messiah University. See
Messiah policy on respect for the rights of others.
Assault. Any physical attack on another person that prevents that
person from conducting his or her customary affairs, puts that person
in fear for his or her safety, and/or causes injury. See Messiah policy
on respect for the rights of others.
Harassment. Subjecting another person or group to abusive,
threatening, intimidating, or harassing actions, including, but not
limited to, those based on race, religion, gender, disability, age,
economic status, ethnicity, national origin or sexual orientation. This
includes any communication that attacks or interferes with a person
conducting his or her customary affairs, puts that person in fear for
his or her safety, or causes actual physical injury. See Messiah policy
on racial harassment and respect for the rights of others .
Sexually inappropriate behavior. This includes overly intimate sexual
behavior, sexual intercourse outside of marriage and the use or
distribution of pornography. Students who experience same sex
attraction or identify as gay or lesbian are expectedto refrain from
same-sex sexual expression.Please see Messiah sexual behavior
expectations.
Sexual misconduct. This refers to sexual acts using force, threat or
intimidation or advantage gained by the offended student's mental or
physical incapacity or impairment of which the offending student was
aware or should have been awarelt also includes sexual assault and
harassment. See Messiah policy on sexuality and relationships,
sexual assault, sexual harassment.
Use, possession, manufacture, and/or distribution of illegal drugs,
alcohol or tobacco. See Messiah policy on alcohol, illegal drugs, and
tobacco.
Theft or attempted theft of property and/or possession of stolen
property. See Messiah policy on thet.
Vandalism of any kind. See Messiah policy on property damage.
Possession, use, or distribution of firearms, ammunition, explosives,
or other weapons. Weapons include, but are not limited to, BB guns,
paintball guns, CO2 guns, air soft guns, pelket guns, water balloon
launchers, bows and arrows, crossbows, knives (except those used for
food preparation), clubs, whips, spears, swords, martial arts
weapons, machetes, etc. See Messiah policy on firearms and
weapons.
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11 Failing to comply with the directives of a University official, including
refusing to identify oneself and/or refusing to present Messiah
University identifi cation to Messiah University staff including
Department of Safety and Residence Life staff.See Messiah policy on
respect for the rights of others.

12. Violation of operational rules governing various offices, departments
and facilities of Messiah University . This includes, but is not limited
to, Residence Life, Department of Safety, Dining Services Student
Engagement Programs, Agape Center Information Technology
Services, the Murray Library, etc. See individual department
policies.

The Vice Provost for Student Success and Engagemenbr designee may

impose an interim suspension and ban from campus prior to a hearing

before a disciplinary officer or body in the following circumstances: a) to

ensure the safety, health and weltbeing of members of the University

community or preservation of University property; b) to ensure the
studentds own physical or -beimypotc)itheal saf
student poses a definite threat of disruption of or interference with the

normal operations of the University. All interim suspensions will be

reviewed promptly, typically within one week, by the appropriate

University authority.

GROWTH INITIATIVE
Messiah University desires that students have the opportunity and

encouragement to receive the best possible support and assistance in
addressing destructive behavior. Therefore, students who take the initiative
to ask for help in dealing with a problem or who acknowledge rule violations
before they are confronted will be dealt with through a counseling mode
rather than a disciplinary mode. Stud ents must take the first step and be
willing to accept help.

ACCOUNTABILITY
Students are expected to encourage each other to live according to Messiah

University6s Code of Conduct. For this reas
when behavior occurs that violates university standards may be found
responsible for supporting the behavior.

DIVERSITY STATEMENT

Messiah University is an institut ion committed to diversity, inclusiveness,

intercultural learning and reconciliation. Our goal is to provide students,

faculty, educators, and staff with the opportunity to live, learn, and serve in

a world that is increasingly diverse and interconnected. Messiah
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University6 s commi t ment t o dlevaase thé pussuitiofs n e c «
our mi ssi on it o educat e me n iatalldct, wo me n
character and Christian faith in preparation for lives of service, leadership

and reconciliationinchurch and soci etyo requires both
and an ability to engage difference in a way that promotes wholeness and
reconciliation with God, with each other, and with all of creation. Our core

Christian values as understood in our foundational document s compel us

to leverage diversity in our pursuit of academic excellence.

In defining academic excellence, Messiah University has adapted the
concept of inclusive excellence developed bythe Association of American
University s and Universities which posits that an educational institution

cannot truly be excellent if it does not draw upon the full range of humanity
and that diversity is central to educational quality. Inclusive excellence is

an fiactive, intentional, onamterpersgnalengage
relationship s, in the curriculum, in the cocurriculum, and in the
communities with which students, staff,

At Messiah University , there is a growing realization that diversity cannot

be viewed merely in terms of a prablem to be solved or a challenge to be
addressed. Rather, it is an invaluable asset to the educational community

which can and must be engaged in the learning process. Implementing
Ainclusive excellenced aids in prepari
equipped to adapt, engage, work, learn, and heal within diverse worlds,

both at home and abroad. The responsibility and the cost of pursuing

inclusive excellence is a collective one that falls on the shoulders of every

individual and office on campus through the pursuit of opportunities for
professional development, training and spiritual formation. Consequently,

the notion of inclusive excellence has been a key consideration in Messiah
University 6 s strategic p | a bniversitgd sp rnoacsets s r e cTd
strategic plan Embracing Change as Opportunity (2016-2020) makes

significant commitments in the areas of student and faculty recruitment,

community engagement, campus climate, and the development of
intercultural competencies in student leadership, teaching, and learning.

1 Association of AmericanUniversitys and Uni versities, AMaking Excellence | nc
http://www.aacu.org/inclusive_excellencef/index.cfm .

INCLUSIVE LANGUAGE POLICY

Rationale

In its statement of Foundational Values, Messiah University recognizes the

i mportance of the person, affirming the
and valued é because each person is cre
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Divinely created and sharing equally ir
worthy of respect and honor, regardless of characteristics including but

not limited to gender, race, ethnicity, national origin, religion, age, ability,

or marital or parental status. As an expression of that conviction and in
recognition of Godobés gi f tangodgeshauldlee t 0 e e
used in all levels and forms of communication at the University in

reference to human beings.

1. Further, the Universityd s Foundati onal Val ues af
person must be responsible in their p
this educational Christian community d teacher and learner, scholar
and thinker, faculty, staff, and student 8 should uphold the pursuit of
truth, using language that seeks to avoid false assumptions and
inaccurate or negative stereotypes, biases, or prejudices. Weuphold
the use of communication that reflects a high ethical standard of truth -
seeking and scholarship by avoiding misrepresentation or
discrimination of any kind. As an expression of that commitment to
truth, inclusive language is used to achieve clarity by neither rendering
certain people invisible nor misrepresenting by overemphasizing or
generalizing traits of individuals or groups.

2. Language, as a means of signifying and communicating, is not static or
value-free. It is, by its very nature, fluid and dy namic. Thus, patterns
and significance of language evolve as culture and ethos change.
Language is a powerful means of not only reflecting culture, but also
constructing and reinforcing beliefs and biases. It describes reality, but
it also shapes reality. The use of inclusive language provides a means
of positively influencing the social environment by contributing to the
sense of worth, empowerment, freedom, and ability of all human
beings. At Messiah, it thereby has a positive impact on campus climate,
allowing all members of the community to func tion in an environment
of equal opportunity and expectation.

3. Because of our Christian frame of reference and in recognition of the
ways that language shapes as well as reflects culture, Messiah
University has a particular responsibility to ensure that language is
used in ways that do not exclude members of the community or distort
the signifi cance of contributions made by all persons to our historical
and present day experience. Through our communication and use of
language, greater sensitivity motivated by love becomes the norm.

4. In sum, Messiah University is a Christian community of divinely
created beings informed by Godds | ov
endeavor. We are committed to the use of inclusive larguage as a
means of reflecting our Christian commitment and responsibility as we
serve as a creative and liberating force in the world.
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Definition of Inclusive Language

Inclusive language is written or verbal communication that accurately
reflects and affirms the presence, role, status, and value of all members of
society by trying to avoid language that excludes certain groups of indi
viduals or that distorts the role or value of those individuals in the

community.

Forms of Exclusive or Discriminatory Language

Improper language usage can lead to various forms of blatant inaccuracy
and discrimination. Inclusive language seeks to remedy forms of linguistic
discrimination. (Note: For a person who is not part of the excluded or
affected group, it is difficult to per ceive the discriminatory nature of his or
her language and thus requires extra sensitivity and receptiveness.) The
following illustrate examples of linguistic discrimination:

1. Invisibility occurs when certain phrases exclude or ignore a person or

group (e.g . , using fihedo to mean peopl e
language acknowledges the presence of such unrepresented persons or
groups.

2. Extravisibility occurs when a personal characteristic irrelevant to the
context is emphasized, making the individual or group seem out of the
norm (e.g., iblind singero or AChi
isingero or fidoctor, ©o when the modi
on the topic discussed). Inclusive language refuses to place extra
emphasis on irrelevant differe nces.

3. Trivialization occurs when certain phrases unnecessarily devalue or
denigrate the actions, activities, and occupations of a person or group
(e.g., fifeven a woman can do ito).
belittlement of individuals and groups.

4. Stereotyping occurs when oversimplified and over generalized labels
are applied to a person or group, thereby denying individuality (e.g.,
iAAfr-Amani cans are good dancerso). I
limit or pigeon hole any individual or group.

5. Imposed labeling occurs when individuals or groups (often minority
or less powerful groups) have a name or term given to them by another
individual or group (e.g., Euro-Americans historically called

Americans of African heritagealbfiNegr o
preferred name f Ameirti cs@ainfso)s HiALtt usa

avoids the use of such labels or allows the group to define itself. It is
important to be aware of and honor the way a group prefers to be
named. It must be recognized that sometimes particul ar
preferences and labels change or are in flux, and one specific
appellation may not be embraced as the norm.
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Policy Statement

Messiah University calls for all members of the University community to be
informed and intentional about the use of inclusive language. Further,
Messiah University expects members of theUniversity community to use
inclusive language in official written and oral communication intended for
internal and external audiences. For some, this requires an intentional shift
from habitual usage; grace should be exercised as community members
conscientiously try to adhere to the policy. This policy should be
understood within the context of the basic tenets of academic freedom, and
is a complement to, rather than an infringement of, the University6 s pol i cy
on Academic Freedom (Community of Educators Handbook).

Specific Application of Policy

1. University employees, staff, and offices employ inclusive language in
all forms of official communication, including but not limited to press
releases, published materials, community addresses, campuswide
communications, and interoffice memos.

2. Faculty members use inclusive language in classroom discourse,
syllabi, and in public lectu res and interviews. Faculty members have a
responsibility to demonstrate and reinforce inclusivity in their
interactions with students, as well as in their assessment of student
writing and choice of course materials.

3. Students employ inclusive language in their academic activities,
including classroom discourse and writing assignments. In addition,
students use inclusive language in their cocurricular endeavors (e.g.,
student publications and activities sponsored by student
organizations).

4. Historical and/or non -inclusive texts. As part of the academic
enterprise, a wide variety of texts is encountered, representing a
diversity of perspectives and contexts. When norrinclusive texts are
used, it is expected t hadinditate@and,r i gi n:
when possible and appropriate, that context will be discussed

Responsibility for Implementation

All employees and students will be apprised of this policy upon joining the
Messiah University community. Initially, the Vice President for H uman
Resources and Compliance, the Assistant Dean/Director for Faculty
Development, and the Vice Provost for Student Success and Engagement
will be responsible for communication of this policy. Subsequently, it is the
responsibility of the appropriate admi nistrators, including department
chairs and supervisors, to encourage adherence to this policy.
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1. This policy is included in all first -year seminar syllabi, per the first-
year seminar parameters established by the General Education
Committee. Further, faculty members are encouraged to include it in
all other syllabi.

2. Further, ongoing education (at least annually) in the use of inclusive
language will be the responsibility of the Vice President for Human
Resources and Compliance, the Assistant Dean/Directa for Faculty
Development, the Vice Provost for Student Success and Engagement
and the Director of Writing, in collab oration with the Gender Concerns
Committee, and the Office of Academic Acessibility.

3. When a party is offended by breach of this policy, the offended party is
encouraged to act in accordance with Matthew 18:15 16 by seeking
informal resolution. For instances in which informal resolution is
unsuccessful or inappropriate, the grievance procedures established by
the University for employees in the Grievance Procedures, Employee
Policy and Procedure Manual (1.18) should be followed; for students,
the Student Harassment Policy and Procedureoutlined in the Student
Handbook should be implemented. Grace and understanding should
be exercised in the application of this policy, allowing persons to
change from traditional, habitual language patterns toward inclusive
ones.

Annual Reporting

To assess campus climate and to address perceived prdbms, at the end of
each year, the Gender Concerns Committee will solicit and collect reports
on breaches of this policy. These reports describe in general terms (but omit
names and identifying details) each incident reported to the committee and
the disposition of each.

Consultants

Useful contacts and consultants when questions or difficulties arise
regarding use of inclusive or exclusive language include:

Vice President of Human Resourcesand Compliance

Chair, Gender Concerns Committee

Dean of Students

Director of Writing

Director of Academic Success

= =4 =4 =4 -4

(Adopted 4/20/04, Community of Educators Senate)
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SEXUALITY AND RELATIONSHIPS POLICY

Messiah University6s f oundati onal documents art.i
mission and identity as a Christian university . Because of that mission, we

hold to beliefs and practices that are rooted in our understanding of

scriptural teaching and the historic teaching of the Christian church, both

broadly and of our founding denomination (Brethren in Christ) specifically.

Therefore, we affirm Christian marriage to be the union of one man and one

woman and that human sexuality should be understood within this

framework. Because of this affirmation, premarital and extra marital
intercourse and forms of same-s e x sexual expression f al
design for sexual expression. As we embrace these theological truths that

are foundational to our understanding of the gift of sexuality, we also

recognize that applying these truths to a specific set of behavioral
expectations for our community is challenging, but necessary.

SEXUAL BEHAVIOR EXPECTATIONS

It is expected that married students will honor their marriage vows by
remaining faithful to their spouse.

While it may be appropriate for committed male/female couples to hold

hands and even kiss, care should be given to avoid more intimate behaviors

such as heavy making out or oral sex. Ay intimate sexual behavior that

would put individuals on a path toward intercourse should be avoided,

rather preserving that for marriage. In this vein, it is never appropriate to

6hook upd or practice promiscuous sex.

Students who experience samesex attraction or identify as LGBT+ are
expected to rebfepaisBekuam Bgsamessi ono as
culturally contextual practices (e.g., identifying as a couple or exhibiting

expressions of physical intimacy).

It is important to note that Messiah Universityé s behavi or al exp
are related to same sex sexual expression, not orientation. The College does

not hold the view that it is morally unacceptable to experience same-sex

attraction or to identify as LGBT+.

Students who identify as LGBT+ and join the college community must

agree to live by the behavioral expectations in the code of conduct while
they are at Messiah. Likewise, students who identify as heterosexual must
also agreetolive bytheU n i v e s expedtatiods related tosexual behavior.
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The University 6 s Community Covenant states tl
person; that we are each to be valued and respected because we are each
created i n BGoud,sMessiahdJgiversity does not tolerate
harassment of any individual. Any reported incidence of sexual harassment

or demeaning behavior based on gender, gender identity or sexual
orientation directed toward any member of the campus community is taken

very seriously by the University administration and is dealt with

immediat ely.

For mor e informati on, see t he Al nter
Mi sconduct P 84 df thig haadbooky thepMessiah University
Harassment Policy, and the Messiah University Harassment and
Misconduct Policy.

Students are also expected to refrain from using and/or distributing

pornographic material. The University desires and is prepared to help
students who are struggling with pornography. Students in need of help
should contact the Engle Center for Counselng and Health Services or
Campus Ministries for confidential assistance and support.

Students who are victims of sexual abuse are encouraged to seek help from
a counselor or other appropriate person. If someone at the University has
been the abuser, the University would like your assistance in dealing
appropriately with that person (see MessiahUniversity Title IX website at
www.messiah.edu/TitlelX )

Students who are finding it difficult to uphold the sexual behavior
expectations or who have follow up questions concerning the sexuality and
relationships policy and sexual behavior expectations are encouraged to
spe&k with the Vice Provost for Student Success and EngagementDean of
Students, Teaching Ministries Pastor, Director of Counseling, Director of
Residence Life, Residence Director or other educators within the Student
Success and EngagemenbDivision.

AMOROU S RELATIONSHIPS BETWEEN
STUDENTS AND EMPLOYEES

Amorous relationships between employees and students areprohibited . An

exception to this policy may be an existing amorous relationship which
predates an employeedbds orUnwdrsityd@meh 6s af
Human Resources is informed of a failure to abide by this policy, such
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failure will be cause for disciplinary action, which may include te rmination
of employment.

PREGNANCY

When an unmarried student becomes pregnant, the University seeks to
respond redemptively. Both the father and the mother of the child are to be
treated equally and both are encouraged to remain in schml. Proper
medical care is considered essential, as are appropriate emotional and
spiritual support. Students who are dealing with a pregnancy are
encouraged to discuss the pregnancy with a counselor or other appropriate
person. Responsible decisions for the care of all parties involved are
encouraged and supported.

INTERPERSONAL VIOLENCE & SEXUAL
MISCONDUCT

This policy addresses a range of inappropriate genderbased behavior for

which the common element is nonconsensual sexual contact or violence,

often including the use of coercion, force or threat of force to overpower

another individual, or pursue contact against his or her will. Such conduct

includes stalking, harassment, sexual assault, dating violence, and
domestic violence. The act of l ever a
individual is in itself an act of violence, regardless of the behavior used.

Messiah University policies prohibit all forms of power -based violence.

Legal Context

Title IX of the Education Amendments of 1972 prohibits sex discrimination

T which includes sexual violencei in educational programs and activities.
Students, staff and faculty are free to pursue education, including athletic
programs, scholarships and other activities free from sex discrimination,
including harassment, stalking, sexual misconduct, and sexual violence.
The Violence Against Women Act of 1994 (VAWA) is a federa law
addressing the need for increased standards of investigation, prosecution,
restitution and victim support resources in the event of a violent crime.
Alongside the Clery Act of 1990 responsible for requiring thorough
documentation, reporting criteria and publicized crime statistics for
university campuse® VAWA and Title IX are federal mandates that
support our institutionds care for our

Messiah University takes its responsibilities under these federal regulations
seriously. Therefore, those who have questions about Title IX, VAWA or
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Clery (or wish to file a related complaint) may contact the Title IX
Coordinator or one of the Title IX Deputy Coordinators listed below:

Title IX Coordinator ' _
Amanda Coffey, Vice President for ~ Title IX Deputy Coordinator

HR & Compliance Doug Wood, Dean of Students
Old Main 1st Floor Eisenhower Campus Center 205
ACoffey@messiah.edy DWood@messiah.edy,
717796-5300 717-796-1800 ext. 3200

Title IX Deputy Coordinator Title IX Deputy Coordinator
Bryce Wickard, Director of Safety ~ Brooke Good, Head Field Hockey
Greenbriar Building Coach/Associate Athletic Director
bwickard@messiah.edu, Sollenberger Sports Center 162
717-691-6005 good@messiah.edy

717796-1800 ext. 7359

Our Community Standard

Messiah University prohibits the offenses of interpersonal violenced

including dating or domestic violence, harassment, sexual assault, and
stalking (as defined by the Clery Act) and reaffirms its commitment to

maintaining a campus environment that emphasizes the dignity and worth

of all members of the university community. Toward that end, Messiah

University issues this statement of policy to inform the campus community

of our programs to address interpersonal violence, harassment, sexual
assault and stalking.

Messiah University also affirms this statement of procedures for
institutional disciplinary action in cases of alleged interpersonal violence,

harassment, sexual assault and/or stalking, to be followed regardless of
whether the incident occurs on or off campus when it is reported to a
University official. Messiah University 6 sesponsibilities to address such
behavior are broader than the law enforcement classifications of crimesand
therefore our policy uses broader definitions. A list of definitions is

available online here: Appendix A Definitions .

These behaviors are demeaning and interfere with the rights of others to
pursue their education in an atmosphere that is safe and respectful.
Messiah University observes and protects the rights to and resources of
safety and support measures available to every Messiah studerd

regardless of age,gender, race, ability or disability, gender identity, sexual
orientation or religion. While this policy obviously addresses overt acts of
violence, any sexual contact without consent and any gender-based
violence are strictly prohibited. Examples of violent and unacceptable
behavior include, but are not limited to:
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1 Sexual contact without consent

Sexual contact while a person is incapacitated

1 Sexual exploitation of another person, such as posting sexual
pictures on social media

1  Coercion for sexual contact

1 Stalking

1  Threatening or intimidating a person for sexual contact

=

Messiah University seeks to provide a consistent, caring, and timely
response when a sexual assault or anyiolation of this policy occurs within
our university community. Specifically, this policy de fines the coordinated
campus-wide efforts to provide an appropriate and effective institutional
response toincidents of harassment, stalking, sexual misconduct, and/or
sexual violence. Our protocol is designedto do the following:
1 Establish and cultivate community involvement in sexual
interpersonal violence prevention
1 Create auniversity environment that expedites and encourages
the prompt reporting of interpersonal violence
1 Facilitate the recovery of a victim of interpersonal violence by
providing prompt and compassionate support services. The
University provides crisis intervention, advocacy and referral
services to students impacted by interpersonal violence
1 Investigate reports of interpersonal violence, harassment, sexual
assault and/or stalking prompt ly and thoroughly
1 Take timely and effective steps reasonably calculated to end the
interpersonal violence, harassment, sexual assault and/or
stalking, prevent its recurrence, and as appropriate, remedy its
effects
1  Where appropriate, assist local law enforcement

PROCEDURES FOR VICTIMS OF INTERPERSONAL
VIOLENCE, HARASSMENT, SEXUAL ASSAULT
AND/ OR STALKING

All victims of interpersonal violence, harassment, sexual assault and/or
stalking are encouraged tocontact a support person of their choosing or an
advocate (can be contacted at the YWCA Carlisle oHarrisburg) for support

during any of the following processes. Advocates are free, confidential
resources trained and available to meet victims at the hospital or on
campus; advocates are equipped to explan procedures and rights within

the medical examination and criminal investigation process to assist
victims in choosing a course of action.
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After an incident of interpersonal violence and/or sexual assault, victims
should consider seekingmedical attention as soon as possible at any of the
following hospitals: Harrisburg Hospital, West Shore Pinnacle Hospital,
Carlisle Regional Medical Center or Holy Spirit Hospital. All four hospitals
have trained professional staff who specifically handle sexual assauls. In
Pennsylvania, evidence may be collected even if youwchose not to make a
report to law enforcement.

Cumberland County, which includes Upper Allen Township and the area

the university encompasses, hasestablished an anonymous reporting

protocol forvict i ms of sexual assaul tthendmAnony m
for the forensic evidence collected during a sexual assault examination for

a victim who chooses to remain anonymous. An Anonymous Report

enables a victim to have forensic evidencecollected without revealing

identifying information. Victims are given a code number they can use to

identify themselves if they choose to report later and they are not required

to cooperate with law enforcement or criminal justice authorities.

AAnony mous Remaventieifar giadimsitosseek services and to

have evidence collected without immediately deciding whether or not to

report to the police. This way the evidence is properly preserved and may

be used in a physical evidencebased prosecution when/if the victim

becomes readyto report to law enforcement. The Cumberland County
District Attorneyds o f famomsymousnmraporting e s t h
protocol. More information on the Count
is available through the Title IX Coordinator.

It is important that a victim of sexual assault not bathe, wash, douche,
smoke, change clothing, or cleanthe bed/linen/upholstery/area where the
assault took place if the offense occurred within the past 96 hours. This is
so that evidence may be preserve. Preserving evidence may assist in
proving that the alleged criminal offense occurred/or is occurring or may
be helpful in obtaining a protection order.

Health care providers can still treat injuries and take steps to address
concerns of pregnancy and/or sexually transmitted infections in

circumstances of sexual assault, even if victims do not opt for forensic
evidence collection.

Victims of interpersonal violence, harassment, sexual assault and/or

stalking are also encouraged tosave textmessages, instant messages, social
networking pages, other communications, pictures, letters, logs, or other
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copies of documents that would be useful to University
adjudicators/investigators or police.

As time passes, evidence may dissipate or become losbr unavailable,
thereby making investigation, possible prosecution, disciplinary
proceedings, or obtaining protection from abuse orders related to the
incident more difficult. If a victim chooses to not make a complaint
regarding an incident, he or she should still consider preserving evidence
in the event that he or she decides to report the incident to law enforcement
or the University at a later date.

THE INSTITUTION'S ~ RESPONSIBILITIES AND
VICTIM RIGHTS TO PROTECTIVE MEASURES

Messiah University complies with Pennsylvania State law in recognizing
orders of protection. Any person who obtains an order of protection from
Pennsylvania or any reciprocal state should provide a copy to the
Department of Safety and the Title IX Coordinator. A victim may then me et
with the Department of Safety to develop a Safety Action Plan, which is a
plan to reduce the risk of harm while on campus or coming and going from
campus.

This plan may include, but is not limited to: escorts, special parking
arrangements, changing work site location, changing classes or working

with Academic Advising on alternative class possibilities, allowing a

student to complete assignments from home, allowing an employee to

develop a flexible work schedule, etc. Messiah University cannot apply for

a legal order of protection, no contact order or restraining order for a victim

from the applicable jurisdiction(s); ¢tfF
In Pennsylvania, a victim of interpersonal violence, sexual assault and/or

stalking has the right to file a petition with the courts requesting protection

through the following: Protection from Abuse Orders ( PF A& s ) , Sext
Vi ol ence Protection Orders (SVPO6s), i
Sexual Violence or I nti mi dati on (PSVI&s) , whi ch
following:

1  An order restraining the abuser from further acts of abuse

1 An order directing the abuser to leave your household/place of
residence

1  Anorder directing the abuser to refrain from stalking or harassing
you or other designated persons

1 Other protections based on issues related to cohabitation,
residency, employment, and child custody
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When an abuser is not a present or past
or family, adults and minors can petition for a Sexual Violence Protection

Order (SVPO). For example, an SVPO could be granted for aictim who is

sexually assaulted by a coworker and who has no other relationship with

the coworker i is not now or never was a family relation, spouse, dating

partner or member of the same household.

The Department of Safety will assist victims via referral to local
courts/District Attorney or Domestic Violence Services. The most efficient
way to obtain a PFA is to use a resource such as the Domesti¥iolence
Services of Cumberland and Perry Counties. TheDepartment of Safety will
assist victims who are interested in pursuing a PFA, PSVI, or SVPO. Any
student or employee who obtains a protection order from Pennsylvania or
a reciprocal state should provide a copy to the Department of Safety. The
Department of Safety will help facilitate the reporting of PFA violations to
the local police.

Campus Issued Protection and Accommodations

While not the same as a statemandated protection order, the University

can issue aDiiNectCiome @.ct T his rot limitecctb,ud e s,
written, verbal and/or physical communication. Written = communication

includes all electronic means of communication; including, but not limited

to, email, instant messaging, text messaging and social media. Verbal
communication includes phone calls and voice mail messages. A "No
Contact Directivedo may include additior

The Dean of Students, Title IX Coordinator, and/or the Director of Safety

issues this directive. If the University receives a report that an institutional

ANo Contact Directi veoUnvesiyy will éeniate vi ol a
disciplinary proceedings appropriate to the status of the respondent and

will impose sanctions if the respondent is found responsible for violating

the fANo Cont dfehe refpondeatdstnot a BMéssiah University

community member, the University will work with local police departments

to pursue other measures of protection.

Messiah University will provide victims with prompt protective measures,
even before an investigation is completed. Upon receipt of a report of
interpersonal violence, harassment, sexual assault and/or stalking,
Messiah University is prepared to implement measures that facilitate the
vi cti mébs s eand will pmovVide srdténenttification to s tudents
about accommodations available to them, including ones affecting their
academic, living, transportation and working situations. The written
notification will include the following information: who to contact to
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request accommodations, the accommodaion options available and how to
obtain assistance with requesting accommodations.

At the victimbébs request, and to t
consent, University offices will work cooperatively to assist the victim in
obtaining accommodations. If reasonably available, a victim may be offered
changes to academic, living, working or transportation situations
regardless of whether the victim chooses to report the crime to campus
safety or local law enforcement. Some of the accommodations and
protective measures available to victims are:

1 Transfer to a different section of a class

1  Withdrawal from a class (if there is no option for moving to a
different section)
Move to a different room or residence hall
Change in work schedule
Change in parking assignment
Safety escort for campus

= =4 =4 =4

Protective measures for the victim may include changes or restrictions
imposed on the respondent, suchas:
1 Change in residential assignment
1 Campus restrictions
1  Loss of Grantham Campus or Satellite Housng living privileges
1 Prohibition from enrolling in or maintaining attendance in
specific course offerings
1 Implementation of a No Contact Mandate and/or restrictions
from campus
1  Other reasonable protective measures

To receive assistance in obtaining suchprotective measures or to request
accommodations, a victim should contact the Title IX Coordinator or any
of the Deputy Coordinators.

Messiah University has designated personnel who can help the victim to
understand, evaluate and choose among the services outlined in this
protocol, and help ensure continuity of services by offering follow -up
contact. The victim should be offered a preference of gender in personnel,
determining which personnel will assist in any given matter. The following
serve as designaéd campus personnel for responding tovictims:

1  Vice Provost for Student Success and Engagement

1 Director/Department of Safety i Title IX Deputy Coordinator

1 Dean of Studentsi Title IX Deputy Coordinator

1 Engle Center for Counseling and Health Services
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1 VP of Human Resources and Compliancei Title IX Coordinator
1 Resource Coordinatord Interpersonal Violence Prevention,
Education and Response

Additional Victimbs Rights

Students have the right to choose whether to file a complaint, receive
support, file a report leading to an investigation process and/or seek
resolution.

Students have the right under federal law (Title IX) to expect that reports

of interpersonal violence, harassment, sexual assault, and/or stalking will

be taken seriously by theUniversity. At the request of the student making

the report or when deemed necessary to protect the interests of the
university community, reports will be investigated and properly resolved

through administrative procedures. Officials of the university, such as the
Residence Life staff, the Deans, Title IX Coordinator/Deputy Coordinators

or other administrators, shall be available to any student seeking
information or wishing to report an incident of interpersonal violence,

harassment, sexual assaultand/or stalking.

Messiah University must conduct an adequate, reliable and impartial
investigation. A comprehensive review of victi ms&ights can be found
onlinehere;:Appendi x B Victimés Rights

Amnesty

While the University expects all students to behave in accordance with our
community standards, health and safety of Messiah University students
takes priority over conduct violations in the event of a medical emergency
or severe safety concern, including instances of suspected, witnessed, or
reported abuse, violence, and/or assault. Likewise, students are
encouraged to prioritize their health and safety or the health and safety of
others above all other concerns when reporting an emergency.

Students, regardless of age, will be granted immunity from university
disciplinary proceedings for the violation of community conduct standards

if the Department of Safety, Residence Life staff or other University official
becomes aware of the breech in community behavior standards because the
individual was seeking assistance for someone else. The person seeking
assistance must reasonally believe he or she is the first to call for
assistance, must use his/ her own name with authorities, and must stay
with the individual needing assistance until help arrives.
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Amnesty includes, but is not limited to, alcohol possession and/or

consumption, consensual sexual conduct, and/or inappropriate use of

institutional property. Amnesty for drug use and/or possession may not
apply in the event that law enforcement officials are contacted. Amnesty
will not be granted to perpetrators of abuse, violence, assault or egregious
behavior to another person. Both the individual in need of assistance and
the individual seeking assistance may receive amnestyprotection.

Students will be immune from student disciplinary proceedings for conduct

violations if she/he can establish the following:
1. The only way University officials became aware of the person's
violation is because the person placed a 911 call, or a call to
Dispatch/Department of Safety, police or emergency services, or
University administrators in good faith based on a reasonable belief
that another person was in need of immediate attention and/or
intervention to prevent death, serious injury, trauma or abuse.
2. The student reasonably believed she/he was the first person to
make the emergency cmtact, whether to 911 call, or to
Dispatch/Department of Safety, police or emergency services, and/or
University administrators in order report that a person needed
immediate attention or intervention to prevent death, serious injury,
trauma or abuse.
3. The student provided his/her own name to the 911 operator or
equivalent campus safety,administrator, police, or emergency officer.
4. The student remained with the person needing assistance until
emergency health care providersor responders arrived and the need
for his/her presence had ended.

Students meeting the above criteria may be asked for a statement from
University officials or the police, but will not be subject to a disciplinary
response.

LGBT+ Rights

Reporting an incident of harassment or assault is never easy or simple.
Seeking support takes courage and vulnerability; for members of the
Messiah University community who identify as LGBT+ or non-gender
conforming, this can be especially true. We want to acknowledge the
complexity of finding help in a situation already full of anxiety, trauma and
possible physical injury. The same resources and measures of support are
available to Messiah University students and employees regardless of
gender, gender identity or sexud orientation.
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We value safety and care for our community members. If you have or
someone you know hasexperienced samesex assault or harassment, or
identify as a member of the LGBT+ community and experienced
interpersonal violence of any nature, we encaurage you to seek help from
these resources.

Retaliation
Retaliation against someone who files a complaint or who participates in
the investigation of a complaint is strictly prohibited by University policy
and by law. Retaliation can occur in many forms. The following list
illustrates some (not all) examples of behavior that would be considered
retaliation:
1. Asking a complainant why he/ she complained. Likewise, asking a
witness why he/she was willing to make a statement.
2. Asking a complainant to rescind his/her statement. Having friends
ask the complainant to rescind his/her statement.
3. Threatening the complainant or witness in any manner.
4. Cyber-bullying the complainant or using social media to criticize,
harass, demean or aggravate thecomplainant/witness.
5. Excluding the complainant from team meetings or other such
events to which the complainant is a rightful participant.

Respondents need to be careful to avoid behaviors that could be
experienced as retaliation. If you are unclear as to how to proceed in a
particular situation, excuse yourself and seek counsel from StudentSuccess
and Engagement Human Resources or the Department of Safety.

Statement on Confidentiality and Privacy

Victims of interpersonal violence have the right to choose whether they

share their experience in aformal process to gain resolution and support,

or with a confidential resource that will not pursue a formal process without

the victimds request, but will stild]l of

The University encourages victims to talk to somebody about what
happened in order to receive the support they need and so the University

can respond appropriately. Nonetheless, victims have the right to talk with

University officials about protecting their privacy and to report a violation

of this policy in confidence.

Victims may request that directory information on file with the University

be withheld by request. Thi s r equest should be made
Office in person by visiting that office located in Old Main.
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Different employees on campus have different abilities to maintain a
victi més c oAllfeinglogees areaekpiedtey to keep reports and
personal information private & that is, to be respectful and discreet. If a
formal report is necessary, all employees are expected to report only to
campus officials that need to know information in order to follow due
process. Employees are required to reportall the details of an incident
(including the identities of both the victim and alleged perpetrator) to the
Department of Safety, the Title IX Coordinator or a Deputy Coordinator.

A report to employees constitutes a report to the University and generally
obligates the University to investigate the incident and take appropriate
steps to address the situation.

Confidential Resources
Some employees are required to maintain near complete confidentiality,
and talkingtothemi s someti mes <called a dAprivil
any persond victim or respondentd involved in the report desires
confidential support, he/she may speak with any of the following:
1 Professional staff in the Counseling Center, located in the
Climenhaga Homestead (ext. 5357)
1 The Teaching Ministries Pastor in the Campus Ministries Office
(ext. 6520)
1 A nurse in the Engle Health Center (ext. 6035)

Staff in the Engle Health Center are required to pass along nonpersonally
identifiable statistical information to the Department of Safety. The only
information that will be released is t hat an incident was reported, the type
of incident and the general | ocation of
campuso; no address wild/l be given). St
available through publication in the Annual Security and Fire Safety
Report. No personally identifiable information on victims will be contained
and/ or released within any published r e

The University does not publish the name of crime victims or other
identifiable information regar ding victims in the Daily Crime and Fire Log
or in the annual crime statistics that are disclosed in compliance with the
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act. Furthermore, if a Campus Safety Alert or Timely Warning
Notice is issued on the basis of a report of interpersonal violence,
harassment, sexual assault and/or stalking, the name of the victim and
other personally identifiable information about the victim will be withheld.
This information could include the specific location where an incident is
reported to have occurred when reporting the location could inadvertently
identify the victim.
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Members of the Engle Center for Counseling & Health Services staff and
select pastoral counselors are confidential resources and do not report
incidents unless the student specifically requests them to do so. The only
details shared are to capture general details about the incident (date, time,
location, and brief description of incident type) which is for inclusion of the
university 6 s Annual Security a Rlehse hoter the
University is required by law to use any information included in an
anonymous report of sexual misconduct and/or assault to investigate the
report. If you include personally identifiable information in an anonymous
report, it will be used in an investigation.

A victim who reports confidentially to staff in the Counseling Center,

Health Center or to the Teaching Ministries Pastor needs to understand
that, if the victim wants to maintain confidentiality, the University will be
unable to conduct an investigation into the particular incident or pursue

disciplinary action against the respondent.

Even so, the staff in the Engle Centerand Campus Ministries will still assist
the victim in receiving other necessary protection and support, such as
victim advocacy, academic support or accommodations, academic
accessibility, health or mental health services, changes to living assignment
and adjustments to working or course schedules.

A victim who at first requests confidentiality may later decide to file a
complaint with the University or report the incident to local law
enforcement, and thus have the incident fully investigated. The counseors
and advocates will provide the victim with assistance if the victim wishes to
do so.If the University determines that the respondent poses a serious and
immediate threat to the University community, University officials may be
called upon to issue atimely warning to the community. Any such warning

should not include any information that identifies the victim

Off -Campus Counselors and Advocates

Off-campus counselors and advocates will also generally maintain
confidentiality and not share information with the University unless the
victim requests the disclosure and signs a consent or waiverform. Health
care professionals may maintain levels of confidentiality unless law
enforcement is contacted simultaneously or insurance companies must be
billed for services rendered outside a sexual assaultexamination. Law
enforcement will not maintain confidentiality.
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The following is contact information for these off -campus resources:
Off Campus Students

Counseling Messiah University Counseling
Services

Phone: 717691-6035 - (Can make
recommendations for local
confidential counseling and
psychiatric services in the area)
Medical Harrisburg Hospital
717221-6250

West Shore Pinnacle Hospital
717791-2600

UPMC Carlisle 717249-1212
Holy Spirit Hospital
717763-2100

*All have trained professional
staff who specifically handle
sexual assaults

Cumberland County Office 888-727-2877
Rape Crisis Services Hotline: 717-258-4324 or
717-258-1143
YWCA Rape Crisis Open 24 Hours/7 Days Week
Domestic Violence 1-800-654-1211
Services inHarrisburg 717238-7273
YWCA of York 800-422-3204
Victim Assistance 717854-3131
Victim Advocacy Victim Services of Cumberland
County
Phone: 717761-5599
Domestic Violence Services of Cumberland & Perry
Services Counties
Hotline: 1-800-852-2102
Legal Assistance Cumberland County District

Att or @fficy 6 s
Phone: 717240-6220

Visa and Immigration 30 N. 41st Street; Philadelphia,
Assistance PA 19104

Phone: 1:800-375-5283
Upper Allen Police Cumberland County Emergency
Carroll Twp Police Center: 911

York County 717766-0249

Sexual Misconduct Response Team

If the Vice Provost, Dean of Students and/or Title IX Coordinator
determines that a reported incident of interpersonal violence, harassment,
sexual assault and/or stalking represents a potential danger to the campus
community, they will convene the Sexual Misconduct Response Team. A

50 MESSIAH UNIVERSITY



potential danger to the community includes but is not limited to the
following:
1 A pattern of acquaintance sexual assault
A stranger assault
A violent or sadistic assault
Gang rape
Random and troubling stalking patterns

=A =4 4 =4

The Sexual Miscondud Response Team will be composed of at least the
following:
1  Vice Provost for Student Success and EngagementFacilitator
Title IX Coordinator/VP for Human Resources & Compliance
Director for the Department of Safety
Dean of Students
Director of Counseling Services
University Counsel

= =4 =4 =4 =4

When appropriate, the Sexual Misconduct Response Team will work in

conjunction with the mobilization of the Universityés Cri si s Manag

Team. The purpose of the Sexual Misconduct Response Team is to address
the safetyneeds of the community while
privacy and insuring the integrity of the University 6 esponse. If a threat to
the community is determined, a warning will be released and other steps to
ensure campus safety will be considered The Vice Provost for Student
Success and Engagementwill be responsible for the release of information,
and will do so in consultation with the Director of Public Relations. The
Vice Provost for Student Success and Engagemenuill notify the President
and Provost of the concern and response.

The victim will no t be presentatthete am meeti ngs and t
to confidentiality will be respected by all team members. TheVice Provost
for Student Success and Engagemenwill k eep the vicim informed of the
teamds act idicectlgqrindirectty theough the contact person who
reported the assault to the Vice Provost for Student Success and
Engagement

Reporting a Violation

When a victim tells a responsible employee (any employee not clearly
identified as sources ofconfidentiality as outlined above) about an incident

of interpersonal violence or sexual misconduct, the victim has the right to

expect the University to take immediate and appropriate steps to
investigate what happened and to resolve the matter promptly and
equitably.
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There are several options for reporting:

OFFICIAL REPORTING CONFIDENTIAL REPORTING

Report the incident to the Title IX
Coordinator or a Deputy
Coordinator:

Title IX Coordinator

Amanda Coffey, Vice President for
HR & Compliance

Old Main 1st Floor
ACoffey@messiah.edy
717-796-5300

Title IX Deputy Coordinator
Doug Wood, Dean of Students
Eisenhower Campus Center 205
DWood@messiah.edy,
717796-1800 ext. 3200

Title IX Deputy Coordinator
Brooke Good, Head Field Hockey
Coach/Associate Athletic Director
Sollenberger Sports Genter 162
good@messiah.edy
717796-1800 ext. 7359

Residence Director may be
contacted but will be required to
report to a Title IX Coordinator

Report the incident to the
Department of Safety

Title 1X Deputy Coordinator
Report the incident to a
confidential support person on
campus:

- Counselor (Climenhaga
Homesead ext. 5357

- Pastor ext. 6520

- Nurse (Engle Center) ext. 6035

Report the incident to a
confidential support person off
campus:

Advocacy Rape Crisi$

24/ 7 HOTLINE:
888-727-2877

Report the incident to a
confidential support person on
campus:

- Counselor (Climenhaga
Homestead) ext. 5357

- Pastor ext. 6520

- Nurse (Engle Center) ext. 6035

Report the incident to a
confidential support person off
campus:

Advocacy Rape Crisi$

24/ 7 HOTLINE:

- 888-727-2877

YWCA of Carlislei Sexual
Assault/ Rape Crisis Services
717-258-4324

YWCA of Harrisburg i Violence
Intervention
800- 654-1211 or717 238-7273

Health and Medical Cared

- Harrisburg Hospital:
717221-6250 *

- West Shore Pinnacle Hospital:
717791-2600*

- UPMC Carlisle: 717249-1212 *

- Holy Spirit Hospital:
717-763-2100*

*provide profe ssional staff who
specifically
handle sexual assult
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YWCA of Carlislei Sexual
Assault/ Rape Crisis Report the incident anonymously
Services through Silent Witness:
717258-4324 http://www.messiah.edu/forms/f

YWCA of Harrisburg i Violence | Qmm/164/en/silent witness
Intervention

800- 654-1211 or
717 238-7273

Health and Medical Cared
-Harrisburg H ospital:
717221-6250 *

- West Shore Pinnacle Hospital:
717791-2600*

- UPMC Carlisle

717-249-1212 *

Bryce Wickard, Director of Safety
Greenbriar Building
bwickard@messiah.edu,
717691-6005

If a situation is of a life threatening nature or immediate care & response
is required, please dial 911 or 9911 ifusing a campus phone.

An array of safety, medical, psychological, administrative and resolution
services are in place and immediately available to students reporting
interpersonal violence. The University is committed to supporting a
victimds right t o eedehoiceiamang thesesserdces her
and to insuring as reasonably possible his or her confidentiality, if
confidential support is requested. Messiah University will provide
counseling and health services regardless of whether the victim elects to

pursue university disciplinary action or criminal prosecution.

Violations that Occur Off -Site
This policy also applies to harassment off site or after normal business hours in
University related settings including and not limited to:

1 Academic placement (practicums, internships, clinical placements,
etc.)

9 Field trips, athletic events, conferences

9 University related social events or excursions

9 Study abroad or service learning trips
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In the event that a Messiah University student would experience harassment,
discrimination, stalking, assault, violence, or threat of violence off -site, the
student is encouraged to take the following steps:

1. Prioritize personal safety

a. Contacting the police is always an option

b. Students may alsochoose to identify a support person
to offer support and accompaniment in any
circumstance.

2. Contact the program director, excursion advisor, personnel in
charge, supervisor, or available administrator to receive support
and reporting options.

a. If this person is not available or not safe, the student is
encouraged to reach out to someone who is available
and safe.

3. Notify Messiah University. While our Department of Safety
cannot respond off-campus, the University is available and
committed to supporting students in a variety of other response
capacities, including but not limited to:

a. Adjusting travel plans to ensure emotional support and
physical safety

b. Communicating with the student to identify local
resources and reporting options

c. Communicating with necessary program or site
administrators to advocate for student wellness

d. Offering long-distance support and response via
campus resources, comecting those resources with
students upon their return to campus

Education and Support

All campus departments who would be in a position to provide an
immediate support network for a student reporting incidents of
interpersonal violence, harassment, sexual assault and/or stalking need to
be familiar with:

Boundaries of confidentiality

Services offered by theUniversity and specific departments
Reporting options and choices available to the victim

Services offered by associated departments

Resources available on and off campus of support

= =4 =4 =4 4

Programming and prevention for students and employees addressing the
issues of interpersonal violence, harassment, sexual assault and stalking
will be addressed in several venues:
1 Policy and reporting obligations education for all incoming
students and new employees
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1 Primary prevention and awareness programs for all incoming
students and new employees

1 Prevention and response will be addressed annually in all
Residence Life staff training

1 An educational pamphlet addressing interpersonal violence
policies and processes will be distributed annually

1 Safe and positive options for bystander intervention

1 Ongoing prevention and awareness programs for students and
employees

1  Arape, aggression, and defense class (RADr SAFE) is available
upon request

THE GRIEVANCE PROCESS

Reporting
If this is an emergency, please dial 31-1 or t he Depart
emergency extension 6565.

Victims of interpersonal violence, harassment, sexual assault and/or
stalking are encouraged to begin the grievance process as outlined at
https://www.messiah.edu/info/20592/complian  ce/1023/title_ix

HAZING STATEMENT

Messiah University and Pennsylvania Law prohibit hazing in any form.
Hazingi s defined by the Pennawy actioa wori
situation which reckle ssly or intentionally endangers the mental or physical
health or safety of a student or which willfully destroys or removes public
or private property for the purpose of initiation or admission into or
affiliation with, or as a condition for continued memb ership in, any
organization operating under the sanction of or recognized as an
organization by an institution of higher education. The term shall include,
but not be limited to, any brutality of a physical nature, such as whipping,
beating, branding, forced calisthenics, exposure to the elements, forced
consumption of any food, liquor, drug or other substance, or any other
forced physical activity which could adversely affect the physical health and
safety of the individual, and shall include any activity which would subject
the individual to extreme mental stress, such as sleep deprivation, forced
exclusion from social contact, forced conduct which could result in extreme
embarrassment, or any other forced activity which could adversely affect
the mental health or dignity of the individual, or any willful destruction or
removal of public or private property. For purposes of this definition, any
activity as described in this definition upon which the initiation or
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admission into or affiliation with or conti nued membership in an
organization is directly or indirectly conditioned shall be presumed to be
"forced" activity, the willingness of an individual to participate in such
activity notwithstanding. 0

Hazing is considered a misdemeanor of the third degree f the conduct
results in, or creates a reasonable likelihood of, bodily injury. When the
hazing results in serious bodily injury or death and (1) the actor acts with
reckless indifference to the health or safety of the victim or (2) the actor
causes, coeres or forces the victim to consume alcohol or drugs, this will
be considered aggravated hazing and will be a felony offenseProtection
from criminal prosecution will be provided to an individual who makes an
immediate report of hazing in order to obtain m edical attention for the
victim.

All initiation activities are subject to the approval of the Director of Student
Engagement(student organizations), the Athletics Director (intercollegiate
teams) or the Director of Residence Life (residence life groups). This
regulation governs on and off-campus initiation activities including
privately owned facilities and/or property. Student organizations, athletic
teams and residence life groups are responsible for any activity in violation
of this policy by any individual or group affiliated with the organization,
unless it is proven that the group or individual activity was independent of,
and occurred without the knowledge or consent of, the recognized organi
zation, team, or residence life group. Such responsibility will apply equally
to situations in which one or more members knew or should have known of
the activity and failed to make every reasonable attempt to prevent or stop
it. Consent of those hazed will not be accepted as a defense for hazing
activities.

The Dean of Students in accordance with MessiahUniversity student
disciplinary procedures will conduct investigations and if warranted,
administrative hearings of alleged violations of this policy. Violations of

this policy may result in sanctions for the students involved as well as the
entire student organization, athletic team, or residence life group. The
severity of the sanctions for a hazing offense will be determined in
proportion to the hazing activity. In addition to Messiah University 's Anti-
Hazing Policy, student organizations, athletic teams, residence life groups
and/or individuals may be held responsible for criminal misconduct in
violation of the Pennsylvania Hazing Law, a third -degree misdemeanor
puni shable by up t o. Glickeeedormiase | mpr i s 0onme
informationabout Pennsyl vani adés Hazing Law.
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